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An employee who is either an enlisted person or an officer in the 
National Guard or Armed Forces Reserves shall be granted military leave 
annually in accordance with Sections 37-01-25 and 37-01-25.1 of the North 
Dakota Century code which substantially provides: 
 
Military leave with pay shall be granted to all County employees up to a 
maximum of twenty (20) working days per calendar year for those employees 
who have been employed continuously for a period of ninety (90) calendar 
days or more. 
 
ACTIVE DUTY ASSIGNMENTS: Up to twenty (20) days paid leave.  This 
includes training periods which are defined as active duty periods only. 
 Written confirmation of assignment to active duty will be required prior 
to activation if possible, or post activation within two (2) weeks of 
return to work. 
NON-ACTIVE DUTY TRAINING: This includes training periods which are 
defined as non-active duty periods only.  Employees may request to use 
annual leave to pay for this time; may request leave without pay; or may 
request a schedule change. 
 
An employee who enlists or is inducted into the Armed Forces is entitled 
to a leave of absence without pay for the duration of her/his initial 
period of service and three (3) months thereafter.  Such an employee, 
upon return from active military duty, shall be given her/his position 
formerly held or one of like seniority, status and pay, provided she/he 
applies with ninety (90) days after receiving her/his discharge. 
 
County employees who work shifts longer than the normal eight (8) hour 
day shall only be compensated for an eight (8) hour day. 
 
 


